Mission

The mission of Taunton Area School to Career
(TASC) is to ultimately contribute to the eco-
nomic and social well-being of the community
by offering school age youth opportunities to
seek and understand the skills and training
necessary for living and working in the 21st
century.

History

The Taunton Area School to Work partnership
was created in 1995 as a result of the National
School to Work Opportunities Act. In 1998, the
partnership incorporated to become Taunton
Area School to Career, Inc. In 2015, TASC
merged with Associates for Human Services,
Inc. and is currently one of their four programs.

TASC is a partnership of employers and school
systems in the Taunton area who have made a
long-term commitment to exposing students to
high quality learning experiences that will pre-
pare them for the careers of tomorrow. TASC
will foster the development of programs that
link the classroom and the workplace, build
student skills and awareness, and respond to
the emerging needs of employers.

Taunton Area School to Career:

e Encourages students to become aware of
and explore a variety of careers available to
them

¢ Provides the necessary linkage between
school and the world of work to better their
understanding

¢ Provides experiences that help prepare stu-
dents for careers & post-secondary success

“It is important to ground every young person not
only academically but also with career grounding.
Connecting Activities links students with workforce

opportunities making sure students are prepared for
success right after high school.”

- Mitchell Chester, Commissioner of MA Department
of Elementary and Secondary Education

For more information, contact:

Kristen Dunderdale
Career Specialist
Taunton Area School to Career
One Taunton Green, Suite 2, 1st Floor
Taunton, MA 02780
Phone: 508-821-3017 (office)
774-218-7914 (cell)
Fax: 508-821-3027

Email: kedunderdale.tasc@gmail.com

Or visit our website at

www.ahsinc.org

Internship
Program

Taunton Area School to Career

“Bridging business and education to
improve tomorrow’s workforce”

Participating School

Bristol County Agricultural High School

SAHS
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TASC, a Program of Associates for Human Services, Inc.




Internship Program

Taunton Area School to Career’s Intern-
ship Program provides students on the job
industry work experiences.

The program is designed to:

e Apply basic skills and knowledge to
real world settings

e Learn current technological skills
relevant to the industry

e Link the work experience with
academic and vocational classes

¢ Understand the culture of the work
place

o Develop broad transferable work place
competencies

Robin’s Corner Big Sky
Flower Shop Landscaping

0Oak Knoll Wildlife

Flowers by The
Station Sanctuary

Work-Based Learning

Employer Benefits

To stay competitive, today’s employers,
large and small, need highly skilled peo-
ple who can think critically, solve prob-
lems, make independent decisions and
be effective team members. There is

a growing concern however, that
employers will be unable to find workers
meeting these qualifications.

Research underscores that the nation is
not adequately preparing young people
to be productive workers. Part of the
problem is that most young people do not
see a connection between what they
learn in school and their future careers.
Schools alone cannot provide students
with the necessary combination of aca-
demic, technical and social skills. They
need the support and cooperation of the
business community.

Schools and employers can create learn-
ing opportunities that expose young
people to the skills, expertise and
attitudes essential to succeed in today’s
economy.

Employers will benefit by hiring interns
from their local school because they can:

e Recruit and train future employees

e Reduce employee training costs and
turnover

e Share expertise and skills needed to
work in the industry

e Influence curriculum development to
meet industry standards

e Achieve good public relations

e Improve the skill level of young adults
in the community by using the work-
based learning plan

“The work-based learning plan removes the am-
biguity when working with students. It provides a
solid structure for the student and supervisor to
work together. Because it's such a simple tool,
many of our supervisors find it easy to use.”

- Vladimir J. Stevens, Manager
Bank Boston, Boston



